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1 HH Objective

11 AT, H TR A wAE R TG IRFE . FMLIERE ., S fRe . Bk
@S AT BEfE RS RV DL R B P EOR, R RSk IER 5 T 2 -
kA DA

1.1 This manual is established to ensure that the Company can continuously
meet the legal and customer requirements in terms of employee rights protection,
business ethics, environmental protection, occupational health and safety, and
continuous improvement in these areas to undertake more corporate social
responsibility.

1.2 AT, AERSEREAAN ) H 2 TR R KR, IF 5 IRET.
RS 2 B AR R AL ) 57 SR R R B &L B 2R . FAEEE BAA
. BObfERS % ek AR,

1.2 This manual is established as the basis for the implementation of the
Company's social responsibility system, and forms the enterprise's labor rights
and interests protection system, business ethics system, environmental
management system and occupational health and safety system with the existing
environment, health and safety management system.

1.3 AF/ =1 SA8000, 1SO 14001, OHSAS 18001, EICC &5 [ FnAn #E 1) %2
RS, T A wE PR 5y A e fa A2 RS it

1.3 This manual is established according to the requirements of SA8000,
ISO 14001, OHSAS 18001, EICC and other international standards. The manual

shall come into effect after being approved by the Management Board of the
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Company.

2 EHVEE Scope

AT WG T 08 BRI B BR A~ 7 L1 A R, BREE CR5E M
M A RATE L B GET) SCRARA R M EBRETEHARAA.
Focuslight USALLC.,. LIMO GmbH. LIMO Display GmbH. Focuslight Europe
Ltd, 1EO6 G0 JERARRAR], s (B St AR 7, Focuslight
Switzerland SA L} Focuslight Singapore Pte. Ltd. (DL F &R “HEeRHE " 58
“NE7 )

This Manual are applicable to Focuslight Technologies Inc. and its
subsidiaries, including Focuslight (DG) Micro-optics Co., Ltd., Focuslight (Hai
Ning) Optoelectronics Co., Ltd, Focuslight ( Hong Kong ) Investment
Management Co., Ltd, Focuslight USA LLC.. LIMO GmbH . LIMO Display
GmbH. Focuslight Europe Ltd, Focuslight (Shaoguan) Optoelectronics Co., Ltd.,
Focuslight (Hefei) Optoelectronics Co., Ltd., Focuslight Switzerland SA and
Focuslight Singapore Pte. Ltd. (hereinafter refer to “ Focuslight” or “the
Company” ).

NE B RN RIMA RN G, FRL IS VISKHAT AT

All personnel at all levels of the company and other relevant personnel must

strictly observe and earnestly implement this Manual.

3 #:4£FfEH 4 Social Responsibility Policy

3.1  FiEh5 AR AFVNNA, HEA TN, AERRT, AETHEEss
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. AMETTSEMGR T, SEFEBERW TWE BE At AMEHETL, TIEN
). THRAEMAFEEMER, T RREes, DANBIRT SER 2K
3.1 Labor and Human rights: the Company is people-oriented, respects the rights
and interests of employees, does not discriminate against employees, does not
carry out forced labor, does not corporal punishment and abuse employees,
respects the freedom of association under the law, does not use child labor,
working hours, wages and benefits meet the requirements of laws and
regulations, and makes continuous improvement to continuously meet the

requirements of laws and regulations.

3.2 TERE. FFEVERNENESR, ZHAmEN, ROAIESA S AL
G

3.2 Business ethics: comply with the requirements of laws and regulations,

participate in public welfare undertakings, and oppose unfair interests and unfair

business competition.

3.3 WEE: TPIMETSHY, FFEERNEMEDSR, P AT Z IRV, KRR

=&

3.3 Environment: prevention of environmental pollution, compliance with laws

and regulations, no use of restricted substances in products, continuous

improvement.

3.4 MRS Ae. CREWAEEAL, WP Zafr R EokE, FaiEmisaiE
K, FrEE.

3.4 Health and safety: put safety in the first place, prevent production safety
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accidents, meet the requirements of laws and regulations, and continuously

improve.

4 %% T.5 AM Labor and Human Right

4. 1 AMEHE T, M5 rAEHKS Tik. AamHE4— VR E T,

4.1 No child labor. Complying with all applicable labor laws, the Company rejects

all forms of child labor.

4.2 ZE1EsRIa e ST B . Ao m i DR AN ] B A6 [ B 57 A58 SO s aa 1 57
2o

4.2 No Forced labor. The Company ensures that it does not use or support the

use of forced labor defined by the international labor organization.

4.3 AEM . A A OSHERIE R 7 TEAAT A, RO TERZ A P £,
Y

4.3 No discrimination. The Company opposes any form of employee

discrimination, and each employee should be treated fairly to ensure that:
1) e LI AR B Iles . ThE. ARIREGRIRSEFHT E, An AENE
BSCRFRE T MR . AR AR, EEL BiRsE. M. R, Tee
A BUR B BER 2 b BB
1) In terms of employment, remuneration, training opportunities, promotion,
dismissal or retirement, the Company shall not engage in or support
discrimination based on race, social class, nationality, religion, physical
disability, gender, sexual orientation, trade union membership, political
affiliation or age;
2) nEl AR AT AR AR AE AAN XUA BOBUR], M 298 R R, A B
B2 AR SREL Bk, MR VEEUR . T SUNEGE A e AN ;
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2) The Company shall not interfere with the right of employees to abide by
their beliefs and customs, and the right to meet the needs of race, social
class, nationality, religion, disability, gender, sexual orientation, trade union
membership and political subordination;
3) ~wElARERRVFIRANE. EAFIEBFIRIERTERINAT N, BFRES. HEM
SR 3% i
3) The Company cannot allow forced, abusive or exploitative sexual
harassment, including posture, language and physical contact.
4.4 NMEACER . AR EES A AT, AFASNFESCRHAT . RS0 A b
UL F iR, ARSI HAT R
4.4 Humanized Management. The Company respects every employee. The
Company shall not engage in or support corporal punishment, mental or physical
coercion, verbal insult, or sexual harassment of female employees.
4.5 TARRFE] . 2wy s S AT AR A o6 AR TR e, BRIV IE W B8 T
VRIS B AN 40 /NS, R 2D RNCE 1 RRERFE], & N L [a) A kg
12 /0 BRAFTAF 2, AGZHAmIETAE, ARAT 5 THA BSR4 YL T
T, FFEANT DRIHE 28 I BT iy Wi 81 42 311 e tb vF
4.5 Working hours. The Company shall comply with the provisions of applicable
laws and industry standards on working hours, that is, the normal working hours
shall not exceed 40 hours per week, there shall be at least one day off per week,
and the overtime shall not exceed 12 hours per week; No overtime work shall be
arranged unless the work needs to be done. Any employee has the right to refuse
to work overtime and will not be punished or criticized for refusing to work
overtime.
4.6 MWAFE. AFRERFS AR TS, ML SEMNERT, R T
PP EE AL 2 OR B, FFER L G AR R FE SR A A A L, LB SOAT B
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Wi TANEARKAEER R AFER THENRMTHEXSG RT, THE% LR
I BN S H . & 10 HSZA T B T8 R4 8 DURAT Feik
Jia BATASE 61 TR HUE A

4.7 Social benefits. The Company provides employees with wages, overtime
wages and benefits in accordance with local laws and regulations, provides
employees with social insurance in accordance with laws and regulations,
establishes employee welfare system and informs employees that the
payment of wages should meet the basic living needs of workers; The
Company shall provide the pay-slip to the employees at the time of payment,
and the pay-slip shall list the income and deduction items; On the 10th of
each month, the salary and social benefit of the employee last month shall be
paid by bank transfer to facilitate the withdrawal and use of the employees;

4.8 BT ER . AT 4 F87 1 A 7 N I o 205 3 R0 G T, O e I R
N GBEAT EIT

4.8 Staff notification. The Contents of Part 4 of this manual shall be

communicated to employees in an appropriate way, and management personnel

shall be trained regularly.

5 EiELE Ethics

5.1  HEAE. PFrAmNLE Ak &R P RO s AR R k. 25 3 NEE
IEAEAT R A A 50 . mOERN RN AT N, NAEAT A AR AE e LA
B DR & BT 48 12K

5.1 Clean operation. All business interactions should follow the highest standards
of integrity. Participants should prohibit any and all forms of corruption, extortion

and misappropriation of public funds, and implement monitoring and

ARV ZIE R R A IR A F A, REHFRFmFEE, A58 I am g =777
O LA AR A PR 2 7]




EWHZHETFM| oo
F EII:LISNLIGpleTg Social Responsibility RevA2
Manual

Title: Social Responsibility Manual Page 09 of 14

strengthening procedures to ensure compliance with the requirements of clean
operation.

5.2  EAIEHAZE. o F BRI TAG AL i 52 I I sl At 72 20 1 A 1E 20k
i, FEH]E AR SRR E I AR N A HEAT BT

5.2 No unjust interests. Every employee of the Company shall not offer or accept
bribes or other forms of improper income, and shall formulate relevant standards
and conduct regular training for relevant personnel.

5.3  MbgFicst. s, dEREHUOT v s S A ENE U RIS L 0. ik
B DR S FE S5 BT R .

5.3 Business records. Complete, record, report, retain and process business
information and records honestly, accurately and in full compliance with
applicable laws and regulations.

5.4 WA Y. MMIEMA R T AR T AABL KA RN E AT BERZ M 08 L3
PSR TR E B AR A TR B 8 5 S SE A 2w SR T AT WAL 5

5.4 Insider trading. It is not allowed to conduct insider trading by buying and
selling the Company's shares when it has non-public information about the
Company that is not known to the investing public and may affect the decision of
investors to buy and sell shares.

5.5  DRAPFIRAL. AR EEFVER, E G BGERRERE) , DR A
a] DL P B R A P2 00 B AL REA RUIRAP

5.5 Protection of intellectual property right. The Company respects intellectual
property rights and establishes "intellectual property management procedures" to
ensure that the transfer of technology and production experience of the company

and customers can be effectively protected.
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6 {5 %4 Health and Safety

6.1 @RS ZETH. AFCRTHEES ZEBHEE L, "R 8 R
W, A2 B P VA RE A K, RREEA WSS . Sem M e Bk B i TAE3R
B

6.1 Health and safety policy. The Company puts the health and safety of
employees in the first place, adheres to the principle of prevention first, and
continuously improves and perfects the working environment in the workplace

according to the requirements of applicable laws and regulations.

7 I 3E{RI Environmental Protection

7A BRI TR . ST PR FNE FH A PRI ENE I, DLV S eI v, IR pnd
ELRFRESESINNE:S: I £ S N [T G S e X 7)) N EE )1 @8

7.1 7.1 Environmental protection policy. Comply with all applicable environmental
laws and regulations, focus on pollution prevention, and continuously improve the
emission of hazardous substances in accordance with applicable laws and

regulations.

8 ‘BHH{k R Management System

8.1 fKR K System Planning

8.1.1 FEEHIEM AL EER . & WIS 2 TR AR R HEANE I LA Al 25K,
IS RVIEE . . RS 2 ST AR S R RN
WS IR ANE AT VRO, BN A RIS AT 2 BT & HE K,

8.1.1 Laws, regulations and other requirements. Regularly obtain laws,

regulations and other requirements related to social responsibility, including laws
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and regulations on labor rights, business ethics, environment, health and safety
and customer requirements; At the same time, evaluate the collected laws and
regulations to confirm whether the company's operation meets its requirements.
8.1.2 XKiRH. ¥EM 5454, Risk identification, evaluation and control.
1) KSR N AL G 5T S . T MVIEE . BT (@RS 4S5 05 i AT A B
1) Risk identification should include all factors of labor rights, business ethics,
environment, health and safety.
2) AT AR S B KRG R 2 =] I A B BEAR AR R O DR 2 L SO f B
5z A AR R PR RS R 3 SRR b A8 FAA A b i B R 85 A
o MR AR R S 2 4 AR AR v 1 B K SRR A [
2) The risks mentioned in this manual are equivalent to the environmental
factors in the company's existing environmental management system and the
hazards in the occupational health and safety management system; The main
risks are equivalent to the major environmental factors in the environmental
management system and the major hazard sources in the occupational health
and safety management system.
8.1.3 Hir. #6845 77% . Objective, target and scheme.
FEIE MBI I InTE A R e g 57 TR e, BORMERY, ORI RS %
SRR D HE HAR S 4ehr, s o 7 SR SEIL H AR 5645
Set goals and targets when appropriate (for example, when the Company
decides to improve labor interests, or environmental protection, or occupational
health and safety protection), and achieve them through improvement programs.
8.2 {AZ3Ljfi System implementation
8.2.1 HYFHATT 5AFE Resource responsibilities and authorities

1) & B 2 BOZ S B IR A AR RIERSE . S, AR 4R AN SO S A 0 B B,
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BFENIFE IEE IR ADIRFERIR . LSRN ) B

1) The management should provide the necessary resources to ensure the
establishment, implementation, maintenance and improvement of the system,
including human resource specific skills, organizational infrastructure, and
technical and financial resources.

2) NETHEFTETAERABOTRE, RO AR N R BIPER L BR 7RI RR 5 HS B
FLE -

2) In order to facilitate the effective development of social responsibility work, the
role, responsibility and authority of relevant personnel should be clearly defined.
8.2.2 fE /1. ¥4Il 5 & 1K Ability, training and awareness

1) OB EL HEE. BRI EAR TR, SRR TN B &1z KA
i3

1) Training, recruitment, assessment and other methods should be adopted, but
not limited to these methods, to ensure that workers have the ability of the post;
2) N FEIGRIEFTA 7 T8 Wi 2 R 5 e85l &N 258t SR G T FOg AT
Bl BITAR . W BER B AR SR N BT N B R 5 2 eIl 2
3 N ORUE T 53 1 3% 52 57 SR e SRR B 85 I R A

2) The Company guarantees that all employees receive health and safety training
regularly, and shall also retrain the new employees and transferred employees.
When the workplace, facilities or operation process change, necessary health
and safety training shall be conducted; The company shall also ensure that all
employees receive regular training or publicity on legal knowledge of labor rights
and interests.

3) B BN BLZRAFIT R, R IEE RAEAT VRO

3) 3) All training records shall be kept and the training results shall be evaluated.

8.2.3 it p & i Suppliers Management
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1) @AM FEEARR, BE (BN RREAT AERD) « CHENRE RRE A )
B CRDVAKEE R e ki 45 Sk RS

1) 1) Establish supplier management system, and formulate system documents
such as supplier code of business conduct, supplier integrity commitment and
trade security commitment of business partners;

2) PREABEN R 2535 ARG CHERL R AL AT A AE D) CHERIR BRvE AR A1) A
CPML Ak FE SR 5 2 4R ) o, BROR A B O RN R ST A T AE ,  Bievs T fie
NE

2) Keep the relevant code of business conduct for suppliers, letter of commitment
on integrity of suppliers and letter of commitment on trade safety of business
partners signed by suppliers to ensure that the suppliers of the company comply
with the provisions of this manual and conduct business incorruptly.

3) WA MR A AT NER R BEN R A HACRAN L 5 R A BN A
HORG T i BT A A7) 4 T EARAT TGS H W R AT N i wih il . AE DR AT:
AT A S P M I BB AT (R P S5 R, AT SRR 52 e T AR A R IR . 3
i 5% g BRI BT AZIE

3) Avoid conflicts of interest. Avoid misconduct or conflict of interest. The supplier
and its representatives shall not directly deal with or negotiate any supplier
agreement with any employee of the company who has a significant economic
interest in the supplier. In the process of negotiating any supplier agreement or
performing the supplier's obligations, the supplier shall not directly deal with the
spouse, other family members or relatives of the supplier employed by the
company.

8.2.4 X530 F#= . Documents Control

N A PLAZOR A E G S 5l sk, DHEB A R S AR 8 BRE, Il E
COCHHEHRITEFEY R E SR RAT . RAF SRS AR EK
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The Company shall keep proper documents and records to prove the company's
compliance with the provisions of this standard, and formulate the document
control procedure to specify the relevant requirements for the issuance,
preservation and cancellation of documents.

8.2.5 IBATHE M . LIS AT IS URE LARA DR AT WA A sk it

8.2.5 Operation control. Establish operation control process to ensure the
effective implementation of this manual.

8.2.6 Wil % EEVFA . AW N HE AT WSS T A E R E A%, IR
B, MNARFEIHAT I, IFhEAIE.

8.2.6 Internal audit and management evaluation. The internal audit department of
the company conducts irregular audit on the implementation of this manual,
issues audit report, evaluates the non conformance items, and supervises the

correction.

9 [fi ] Appendix

KT ME~m L G R ARG A wE B ST R AR YR A RB TE I
AL HEAT AN A NAZ T

This Manual shall come into force after being reviewed and approved by the
Management Board of the Company, and shall be interpreted by the corporate
governance department and amended accordingly from time to time according to

the changes of the Company's situation.
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