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1 HH Objective

1.1 @SLATN, TR A RIAE R TR ORRE . RDIESE . FAEEORA . B
@RS 27 BENE I SR R R DAL R P K, 8t ME IR S I 2 ]
A2 T4

1.1 This manual is established to ensure that the Company can continuously
meet the legal and customer requirements in terms of employee rights protection,
business ethics, environmental protection, occupational health and safety, and
continuous improvement in these areas to undertake more corporate social
responsibility.

1.2 BLAFN, AEASEEA A2 TR R HE, S IA 5.
R 5 2 I AR RPN ) 97 A G OB AR 2R . PV TE AR AR 2R . PR LA
. PRS2k R,

1.2 This manual is established as the basis for the implementation of the
Company's social responsibility system, and forms the enterprise's labor rights
and interests protection system, business ethics system, environmental
management system and occupational health and safety system with the existing
environment, health and safety management system.

1.3 AF/fZH SA8000, ISO 14001, OHSAS 18001, EICC %5 [H Bin ik i) 2
KL, P A FE P S HEb e Jo A2 RS

1.3 This manual is established according to the requirements of SA8000,
ISO 14001, OHSAS 18001, EICC and other international standards. The manual

shall come into effect after being approved by the Management Board of the
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Company.

2 ERTEE Scope

AT WG T 08 BRI B BR A 7] LA T AR, AL R3S W
HFERAT L G GET) CHRARAR . G EBREEHARAH.
Focuslight USALLC.,. LIMO GmbH. LIMO Display GmbH. Focuslight Europe
Ltd, K50 GO SBHARAR], 5 (GIE StHA R AR, LK Focuslight
Switzerland SA (BLRNIFR “IEIERHL” 8L “AF” D .

This Manual are applicable to Focuslight Technologies Inc. and its
subsidiaries, including Focuslight (DG) Micro-optics Co., Ltd., Focuslight (Hai
Ning) Optoelectronics Co., Ltd, Focuslight ( Hong Kong ) Investment
Management Co., Ltd, Focuslight USA LLC.. LIMO GmbH. LIMO Display
GmbH. Focuslight Europe Ltd, Focuslight (Shaoguan) Optoelectronics Co., Ltd.,
Focuslight (Hefei) Optoelectronics Co., Ltd. and Focuslight Switzerland SA
(hereinafter refer to “Focuslight” or “the Company” ).

NE B RN ARIMAERNGL, HDBAEST . V)RHAT AT

All personnel at all levels of the company and other relevant personnel must

strictly observe and earnestly implement this Manual.

3 #<&F4EH 4 Social Responsibility Policy
3.1 WHEEAM: ATLLAKA, EER TR, AR T, AT mia sy
. AMETTSERR T, SEEEAY FRA M. AMEHET. TEN

], CEARAIRT GIRMER, AT Fretclss, DA AL 255K
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3.1 Labor and Human rights: the Company is people-oriented, respects the rights
and interests of employees, does not discriminate against employees, does not
carry out forced labor, does not corporal punishment and abuse employees,
respects the freedom of association under the law, does not use child labor,
working hours, wages and benefits meet the requirements of laws and
regulations, and makes continuous improvement to continuously meet the
requirements of laws and regulations.

3.2 FMVIERE. fFEEEAESR, 25 AmFN, KA LS G S A

Y TE o

3.2 Business ethics: comply with the requirements of laws and regulations,
participate in public welfare undertakings, and oppose unfair interests and unfair
business competition.

3.3 IAEE: RIS EY, FFEVAEEMEDR, oAb A2 IR, FRERL

£

= ©

3.3 Environment: prevention of environmental pollution, compliance with laws

and regulations, no use of restricted substances in products, continuous

improvement.

3.4 fElEH %A LRAEPHEEAL, P2 FHRAE, FFakmiEiE
K, FREEHGE

3.4 Health and safety: put safety in the first place, prevent production safety

accidents, meet the requirements of laws and regulations, and continuously

improve.
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4 %HT.5AM Labor and Human Right

4. 1 AMEME T, My raEHm sy Lik. AAudEg— PR ET.

4.1 No child labor. Complying with all applicable labor laws, the Company rejects

all forms of child labor.

4.2 R bR Ve ST B . A A ORANE A SRR [ B 57 AL 20 SR sl 1% 57
2o

4.2 No Forced labor. The Company ensures that it does not use or support the

use of forced labor defined by the international labor organization.

4.3 AEM . 2 F] SOHMEA TR A TERAT N, SR THRAZ A PR, i
7

4.3 No discrimination. The Company opposes any form of employee

discrimination, and each employee should be treated fairly to ensure that:
1) WA IR BBl ThE . WIREGRRGE I L, AR AF
BSCRPIE TR . AR SR, EAR . R SiRBR. M. EOR . Tae
P BURHREERZ b HEA
1) In terms of employment, remuneration, training opportunities, promotion,
dismissal or retirement, the Company shall not engage in or support
discrimination based on race, social class, nationality, religion, physical
disability, gender, sexual orientation, trade union membership, political
affiliation or age;
2) NEIANRETVE R TAT (8 25 R RAB BRI, Al 208 RFh R #hafh
B BEEE. FEHEG R MERL ERUA . T INBUE s T E AR
2) The Company shall not interfere with the right of employees to abide by
their beliefs and customs, and the right to meet the needs of race, social

class, nationality, religion, disability, gender, sexual orientation, trade union
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membership and political subordination;

3) wEIABEAVFIRIANE . EAESRIEE R ERIAT N, BREES. EEM
SR 3% i

3) The Company cannot allow forced, abusive or exploitative sexual
harassment, including posture, language and physical contact.

4.4 N\VEWERL. AR MES AT, AR A AE SR R e A
AL S T, AT LR AT R R

4.4 Humanized Management. The Company respects every employee. The

Company shall not engage in or support corporal punishment, mental or physical

coercion, verbal insult, or sexual harassment of female employees.

4.5 TAERFIE] . 20 w38 Sy il PV S AT AR #EA O AR R AR e, B IEH A L
TERf A AEERL 40 /i, R 2DNAE 1 RIRERTE, AR NP AT
12 /NIy BRAFTAETRE, AMF ML TAE, AFf R THEABEE 4y T
YE, FEAG RIHE 48 BT e 2 25 400 Bt v o

4.5 Working hours. The Company shall comply with the provisions of applicable
laws and industry standards on working hours, that is, the normal working hours
shall not exceed 40 hours per week, there shall be at least one day off per week,
and the overtime shall not exceed 12 hours per week; No overtime work shall be
arranged unless the work needs to be done. Any employee has the right to refuse
to work overtime and will not be punished or criticized for refusing to work
overtime.

4.6 WAFFE. ARG SHEMK TS, METESHEMNS RT, NHT
AR A AR A AL 2 ORI, FFER ST 5% AR BE IF 5 0 2 T, TR ST
W TAFEARRAEET R ARER TN TEFZL R T, TEK LN
SN SHRITH ;. & 10 AR R T EA T8 faAlfrE DURAT ik
Jia, PAJT 3 1 AR B A s
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4.7 Social benefits. The Company provides employees with wages, overtime
wages and benefits in accordance with local laws and regulations, provides
employees with social insurance in accordance with laws and regulations,
establishes employee welfare system and informs employees that the
payment of wages should meet the basic living needs of workers; The
Company shall provide the pay-slip to the employees at the time of payment,
and the pay-slip shall list the income and deduction items; On the 10th of
each month, the salary and social benefit of the employee last month shall be
paid by bank transfer to facilitate the withdrawal and use of the employees;

4.8 WILEF. AT 4 F70 1N A NIE & 207 308 A i T, JF s R PR
N GHEAT R

4.8 Staff notification. The Contents of Part 4 of this manual shall be

communicated to employees in an appropriate way, and management personnel

shall be trained regularly.

5 BLIESE Ethics

5.1 FRWEAE. A mLA Eah ok & A SO R B AR . 2 5 AR
AR A B 5 Ts « MOVE s8R Ak S AT 09, NAHETT M A2 AN s A RS e BA
BIIRTT & RS 28 2K .

5.1 Clean operation. All business interactions should follow the highest standards
of integrity. Participants should prohibit any and all forms of corruption, extortion
and misappropriation of public funds, and implement monitoring and
strengthening procedures to ensure compliance with the requirements of clean

operation.

5.2 EAILEHAZL. A AL T A HE At Bl 52 I sl H A 7 20 1 A8 15 241k
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i, FEHE A AR E I AR N AT BRI

5.2 No unjust interests. Every employee of the Company shall not offer or accept
bribes or other forms of improper income, and shall formulate relevant standards
and conduct regular training for relevant personnel.

5.3  Mkggics. e, AEEHT H S e RUE A ANE U ERIEE L 0.
Hy PREE AL ERNY 55 B AL SR

5.3 Business records. Complete, record, report, retain and process business
information and records honestly, accurately and in full compliance with
applicable laws and regulations.

5.4 WAL G . AMIEINH KT AR FA T RARFTEN H AT REFZMAR 53 # K5k
PSR O E B AR A JE I 38 5 S SE A 2 ] R SR T AT 2R3 5

5.4 Insider trading. It is not allowed to conduct insider trading by buying and
selling the Company's shares when it has non-public information about the
Company that is not known to the investing public and may affect the decision of
investors to buy and sell shares.

5.5  PRIPVEIRBL AFEEFVE, B G BUEERERE) . DU iR A
A LAR2 BRI AR 7= 2 06 ) e L B B RUER A

5.5 Protection of intellectual property right. The Company respects intellectual
property rights and establishes "intellectual property management procedures” to
ensure that the transfer of technology and production experience of the company

and customers can be effectively protected.

6 {#FE5 %4 Health and Safety

6.1 @RS LEH. AFERTHEES CEBAEE N, BRrmp oy 3 mE
W, FEIRPTE FAENE LR EOR, RREEARWI s . S se ARk i i AR
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5.

6.1 Health and safety policy. The Company puts the health and safety of
employees in the first place, adheres to the principle of prevention first, and
continuously improves and perfects the working environment in the workplace

according to the requirements of applicable laws and regulations.

7 AP Environmental Protection

7.1 REEORIP T B o RS TA BT E FH A CRVEREE L, DL R TRB O, R g
I BRERNE IR EOR,  RREEA Wt s A 5 2 s R HE

7.1 7.1 Environmental protection policy. Comply with all applicable environmental
laws and regulations, focus on pollution prevention, and continuously improve the
emission of hazardous substances in accordance with applicable laws and

regulations.

8 EH{KZR Management System

8.1 MAFRHKI System Planning

8.1.1 VEAHEMU LI EER . WSR2 TR AR R VAR DA S HeAth 25K,
BT FEE B RS 2 AT I RE I R R [AJ I X
R IR AEE AT PR, TN AR IS AT R BT & HE K.

8.1.1 Laws, regulations and other requirements. Regularly obtain laws,
regulations and other requirements related to social responsibility, including laws
and regulations on labor rights, business ethics, environment, health and safety
and customer requirements; At the same time, evaluate the collected laws and
regulations to confirm whether the company’s operation meets its requirements.

8.1.2 JAKIRT. P 54#]. Risk identification, evaluation and control.

ARG VGLIES R G IR AR A, REHFBHFEE, A5 N5 =77% 5.
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1) MBS ARB N AFE ST s R IERE . B, (@RS 24 AR U T i A 1A
E
1) Risk identification should include all factors of labor rights, business ethics,
environment, health and safety.
2) AT HE LA RUBS R 2 W] B RO AR AR R OB B SRk R
5 PR R PG R RS R 3 SRR 5 MR8 FAA &R b i BRI
B SRR R S 2 A FRAR AR i B R SE RUR A R
2) The risks mentioned in this manual are equivalent to the environmental
factors in the company's existing environmental management system and the
hazards in the occupational health and safety management system; The main
risks are equivalent to the major environmental factors in the environmental
management system and the major hazard sources in the occupational health
and safety management system.
8.1.3 H#r. #8Fr5 7%, Objective, target and scheme.
FEIE MBI (I ansE A w) e Bg 57 TR &, BORMIERY, BURIRM RS %
SR D HE Hbs 5fabs, ol Beg 77 kLB H R 515
Set goals and targets when appropriate (for example, when the Company
decides to improve labor interests, or environmental protection, or occupational
health and safety protection), and achieve them through improvement programs.
8.2 {AZ5Ljf System implementation
8.2.1 ¥IFHINTT 51 IR Resource responsibilities and authorities
1) EHEYZPAZSR BN ORA R RV St GRS SR 0 ) TR,
BFE NI B VEE I RE . AR BRIV . DA AR 555 .
1) The management should provide the necessary resources to ensure the
establishment, implementation, maintenance and improvement of the system,

including human resource specific skills, organizational infrastructure, and

ARV ZHECR A B IR A FI T, REHFRBmER, AR4HE IS =%k,
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technical and financial resources.

2) JETHESFTHUETAERAROTRE, NATH RN GEER . BR 57 FIRCRR A HS B
FE -

2) In order to facilitate the effective development of social responsibility work, the
role, responsibility and authority of relevant personnel should be clearly defined.
8.2.2 f& /1. HHII 5 =M Ability, training and awareness

1) ROEEUL 1. BT R, BEARTRET, SRR T B &% KL
i3

1) Training, recruitment, assessment and other methods should be adopted, but
not limited to these methods, to ensure that workers have the ability of the post;
2) AEMRIERTA 5 T IR 2 e 5 2 aiil, M 258t K RER 01 T 4T
Bl HTARS P, BOEBERIF AR R Bz AT DB R S 2 iR &
F] 3 N PR UE T 53 1€ 3% 52 57 SR e SRR B 85 I S A

2) The Company guarantees that all employees receive health and safety training
regularly, and shall also retrain the new employees and transferred employees.
When the workplace, facilities or operation process change, necessary health
and safety training shall be conducted; The company shall also ensure that all
employees receive regular training or publicity on legal knowledge of labor rights
and interests.

3) A B BLZIRAFIT R, XIS RAEAT VR

3) 3) All training records shall be kept and the training results shall be evaluated.
8.2.3 f{L 3 i & P Suppliers Management

L @ AN E AR, fE (BN RIRDAT 9N COER R B A )
Lo TMVAKHE S 5 22 AR i 1) SR R0

1) 1) Establish supplier management system, and formulate system documents

such as supplier code of business conduct, supplier integrity commitment and

ARV ZHECR A B IR A FI T, REHFRBmER, AR4HE IS =%k,
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trade security commitment of business partners;

2) DREABEN I REF KIS CBERLRT Rk AT O HEIDY  COERIR BRVE AR 1) A
CPMLER PSR 5 24K T , BOR A B BN R ST AR P RIE , RS T fie
W55 .

2) Keep the relevant code of business conduct for suppliers, letter of commitment
on integrity of suppliers and letter of commitment on trade safety of business
partners signed by suppliers to ensure that the suppliers of the company comply

with the provisions of this manual and conduct business incorruptly.

3) WM ZIMR . BEGRA BT N B R . BEN R S AR AR5 A R

HRE TN BATAT A A 7] 53 T E AT A8 805 L AR AT (S g Bl o 7E P AT
AT AR 87 s BB AT (LS P S R, AR SRR 2 T A A R AR H

i 5% g BRI BT AZIE

3) Avoid conflicts of interest. Avoid misconduct or conflict of interest. The supplier

and its representatives shall not directly deal with or negotiate any supplier

agreement with any employee of the company who has a significant economic
interest in the supplier. In the process of negotiating any supplier agreement or
performing the supplier's obligations, the supplier shall not directly deal with the

spouse, other family members or relatives of the supplier employed by the

company.

8.2.4 M54, Documents Control

AFPAZR A E G 5iek, DUEY A RS A brdEdh & IE, Il E
CCHHEHIRERF) RIESTHFRIAAT . RAF SRR R E K

The Company shall keep proper documents and records to prove the company's

compliance with the provisions of this standard, and formulate the document

control procedure to specify the relevant requirements for the issuance,

preservation and cancellation of documents.
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8.2.5 IzAT#E M. FEALIBAT IR MR LA DR AS T B R4 SE it

8.2.5 Operation control. Establish operation control process to ensure the
effective implementation of this manual.

8.2.6 Wld % BEHVP. A w] P AT SE g AT A B IR A%, IEH
B, WA ST, IR k.

8.2.6 Internal audit and management evaluation. The internal audit department of
the company conducts irregular audit on the implementation of this manual,
iIssues audit report, evaluates the non conformance items, and supervises the

correction.

9 Il Appendix

NS B /N K= AR I Ry SRa ob v Ol s /AT b= B iR 51y 120 = A B RS /AR A
AL AT AN HUAH RAZ T

This Manual shall come into force after being reviewed and approved by the
Management Board of the Company, and shall be interpreted by the corporate
governance department and amended accordingly from time to time according to

the changes of the Company's situation.
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